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Learning, Loving, Laughing,            following in the footsteps of Jesus
Dysgu, Caru, Chwerthin,
Dilyn yn ol-traed Iesu

1. Vision and Mission
Our Mission Statement:
Learning, loving, laughing, following in the footsteps of Jesus.

Vision 
Any Catholic school should have a “distinctive nature” offering a view of the way of life in which beliefs are put into practice.  The distinctive features of St David’s Catholic Primary School are based upon the Vision statement which encourages …

Our aim at St. David’s to be a thriving Catholic School where our faith underpins our everyday life. We celebrate positive relationships founded on the gospel values of truth, humility, forgiveness and love. We recognise the uniqueness of each individual and ensure that all can discover, develop and achieve their rich potential.
Learning: Inspire a love of learning. Encourage pupils to have high expectations of themselves. Enable each child to learn how to learn.
Loving: Nurture every child’s individuality and sense of self-worth. Celebrate success, achievement and effort. Encourage the school family to show concern and respect for one another in the wider community.
Laughing: Appreciate and express cheerfulness. Cultivate a happy and safe environment in which all feel secure. Seek fun and enjoyment.


Introduction:
It is a primary aim of St. David’s RC Primary School that every member of the school community, created in the image and likeness of God, feels valued and respected, and that each person is treated fairly and well.                                                                                   We are a caring community, whose values are built on the teachings of Christ in the Gospels, including justice, dignity and peace. The school behaviour policy is therefore designed to establish a culture in which everyone can demonstrate respect towards each other and celebrate the uniqueness of each individual within our community, enabling them to reach their full potential. It supports the way in which all members of the school can live and work together and aims to promote an environment where everyone feels happy, safe and secure.
Aim of our Behaviour Policy are:
· To create an environment which encourages and reinforces good behaviour  
· To define acceptable standards of behaviour  
· To encourage consistency of response to both positive and negative behaviour  
· To promote self-esteem, self-discipline and positive relationships  
· To ensure that the school's expectations and strategies are widely known and understood  
· To involve pupils in drawing up the expected standards of behaviour  
· To encourage the involvement of both home and school in the implementation of this policy  


Our behaviour policy is based therefore on a series of principles: - 

 Everyone must take responsibility for their own behaviour. 
 Good behaviour is recognised, praised and rewarded. 
  Clear rules, rewards and sanctions are followed consistently throughout the school. 
 Everyone has the opportunity for a fresh start. 
 We respect all members of the school community 
 Everyone is equally important 
 Opportunities are created to promote self-esteem and self-discipline 
 Partnership with parents is actively encouraged through effective communication and direct involvement. 
 All staff are responsible for ensuring good behaviour of all pupils, using positive behaviour management including non-teaching staff inside and outside the classroom. 
 Emphasis is placed on looking for opportunities to encourage positive activity by rewarding it. ‘Positive activity’ covers not only quality of work, but also effort, attitude and behaviour. Pupils who contribute positively to the learning environment are entitled to receive acknowledgement and rewards. 
 Positive behaviour is linked to following the school rules and class reward system that govern all behaviour. The school rules represent a code of conduct, indicating how to behave for the common good. 
 Discipline is not the control of children. Discipline is leading, guiding, encouraging and instructing children within a framework of rights (UNCRC), responsibilities, mutual respect and underpinned by rules. Behaviour is learned in context- change what is in control. This requires an additional shift away from attributing blame or feeling guilty. 

Through this behaviour policy we are growing to be:

· Grateful for their own gifts, for the gift of other people, and for the blessings of each day; and generous with their gifts, now and in the future.
· Attentive to their experience and to their vocation; and discerning about the choices they   make and the effects of those choices.
· Compassionate towards others, near and far, especially the less fortunate; and loving by their just actions and forgiving words.
· Faith-filled in their beliefs and hopeful for the future.
· Eloquent and truthful in what they say of themselves, the relations between people, and the world.
· Learned, finding God in all things; and wise in the ways they use their learning for the common good.
· Curious about everything; and active in their engagement with the world, changing what they can for the better.
· Intentional in the way they live and use the resources of the earth, guided by conscience; and prophetic in the example they set to others.


Our School Rules:
The philosophy of our school Behaviour Policy is embodied in our school rules, drawn up by children and agreed by all stakeholders and reflects the Christian ethos and mission of our school. They will be based on our school mission statement and the following expectations: - 
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Rewards and Consequences  

St. David’s follows a positive behaviour management approach and seeks to support all our learners to become polite, well-mannered and kind members of our school family and wider community. It is our belief that consequences are necessary to register disapproval of unacceptable behaviour. The consequence a child will receive will depend on the nature of the incident. The school fosters clear distinctions between minor and major behaviours. When a child receives a consequence, it will be made clear why the consequence is being applied and what the changes in behaviour are needed to avoid future consequences. It will be made clear to the child that it is the behaviour being punished, not the child and that each day will be a fresh start.   

	Rewards  
	           Consequences   

	· Praise – smiles, thumbs up, clap  
· Stickers  
· Class reward system  
· Show good work  
· Praise certificate  
· Golden Time  
· Head Teacher sticker
· Head Teacher ‘Award’  
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	· Verbal warning and reminder of the school rules
· Thinking time/moved/time out within the   classroom  
· Miss time from playtime/lunchtime
· Send to another class  
· Inform parents  
· Sent to a member of the Senior Leadership Team – phone call to parents regarding behaviour 
· Sent to headteacher / reflective time out  
· Headteacher call to parents to explain pupil’s behaviour  
· Letter to parents inviting them in to school to meet with the class teacher and headteacher  
· Internal or External exclusion following Local Authority guidelines. 











Exclusion of a child will be considered if behaviour results in a threat of or actual physical violence towards another person, or seriously undermines the overall discipline of the school. After the period of exclusion, prior to re-entry, the child with his/her parents will meet with the headteacher in order to establish principles for re-entry and to re-establish a good working relationship.
To try to ensure a consequence is proportionate, behaviours have been sorted into three groups:
A. Low level Behaviour including:
chatting; calling out; swinging on chairs; wandering around classroom; talking when others are talking; making noises; talking in assembly; interrupting/distracting others; making faces/gestures; tapping pencils; rough and tumble play.
B. Mid-level behaviour including: 
repeating any of the above when asked not to; pushing/shoving; answering back/mumbling under breath; spoiling someone’s work; name-calling; refusing to follow instructions; throwing rubbers/small objects; put-downs; using inappropriate language (not directed at anyone).
C. High Level Behaviour: (these incidents must always be recorded)
persisting in any of above (Mid) having been asked to stop; swearing; spitting; leaving classroom without permission; stealing; breaking/damaging property on purpose; hitting/kicking/punching; fighting; throwing objects to hurt someone; racism; bullying (including cyber-bullying).                                                                      See Appendix 1 for hierarchy of sanctions. 
Parents will be involved at the earliest possible stage, if problems are persistent or recurring, children may then be placed on a daily or weekly report system to monitor their behaviour with parental support.
Where anti-social, disruptive or aggressive behaviour is frequent, additional specialist help and advice from the Educational Psychologist, Outreach or Inclusion Service is sought.
Additional Learning Needs   
  
We are a supportive school and understand that all behaviour is form of communication, and that behaviour that is challenging is always a result of an underlying factor or need. We explore and investigate the reasons for a child’s behaviour so that we can plan the best support for the individual child. A child who has additional learning needs (ALN) or behavioural difficulties is identified by a class teacher who then provides interventions that may be different from those provided as part of our school’s usual behavioural strategies. The ALNCo works closely with the class teacher and any external agencies to seek advice and guidance to provide support for all learners with ALN, including those who present with behaviour that is challenging. We are committed to the development of every child within our St. David’s family.  
 Use of Restraint (Team Teach)   
  
All school staff are trained by the LA Team-Teach facilitators every three years.  The use of Positive Handling will only be used in the most extreme cases and parent/carers will be informed of any Positive Handling (restraint) immediately.  
  
“Team-Teach techniques seek to avoid injury to the pupil, but it is possible that bruising or scratching may occur accidentally and is a regrettable and infrequent side effect of ensuring that the pupil remains safe” George Matthews, Director of Team-Teach.  
  
A Positive Handling Plan (PHP) for pupils is a risk assessment of pupil’s behaviour who give concern and may need physical restraint procedures.  This will always be discussed with parents/carers and any positive handling that may be used by staff will be shown to parents/carers.    
  
All incidents of Positive Handling will be recorded in the Bound and Numbered book which is kept securely in the school’s office. Any use of restraint will be reported to the local authority following their guidelines and procedures.
  

Communication and parental partnership 
Good behaviour is enhanced when families and school work together in partnership. At St. David’s we endeavour to collaborative effectively with our families so that children receive consistent messages about how to behave at home and at school. The school rules are explained in the school prospectus, and we expect parents and carers to understand and support them. The school will seek to build supportive relationships with families based on regular dialogue between home and school and informs home immediately about any child’s welfare or behaviour concerns. The school asks all families to support any consequences issued within school.   

We give high priority to clear communication within the school and to a positive partnership with parents since these are crucial in promoting and maintaining high standards of behaviour. 
Where the behaviour of a child is giving cause for concern it is important that all those working with the child in school are aware of those concerns, and of the steps which are being taken in response. The key professional in this process of communication is the class teacher who has the initial responsibility for the child's welfare. 
Early warning of concerns should be communicated to the ALNCo /Head Teacher so that strategies can be discussed and agreed before more formal steps are required. A positive partnership with parents is crucial to building trust and developing a common approach to behaviour expectations and strategies for dealing with problems. 
Parental participation in many aspects of school life is encouraged. This participation assists the development of positive relationships, enabling parents and school to work together supporting in dealing with difficult issues of unacceptable behaviour. 
The school will communicate policy and expectations to parents. Where behaviour is causing concern parents will be informed at an early stage, and given an opportunity to discuss the situation. Parental support will be sought in devising a plan of action within this policy, and further disciplinary action will be discussed with the parents. 
There are sadly some instances of behaviour, which are deemed to be so severe that they bypass all of the above consequences. In these cases, the headteacher will determine the appropriate consequence. Some actions are deemed to be so severe, which may result in an instant exclusion. 

Roles of all stakeholders  
  

Teacher Responsibilities   
· Identify pupils with additional learning needs and implement targeted provision to support these learners.   
· Effective classroom management   
· Effective teaching of Gospels values   
· Establishing clear and consistent daily routines   
· Developing good relationships based of mutual respect and trust   
· Supporting partnerships with families, sharing behavioural concerns and incidents   
· Recording any behavioural incidents via the school’s online form   
· Ensuring visual timetables and on display daily   
· Being a good role model for all children   
· Providing rich, stimulating lessons 
· Following school’s stages of consequences and reward system   
· Contribute to schools open door policy for all families   
· Foster a sense of high self-esteem in all learners   
· Show respect, kindness and compassion towards learners   
· Encourage a calm and positive atmosphere   
· Teach and enforce the school rules.   
  


Non-teaching staff Responsibilities  

· Implementing a positive behaviour approach   
· Supporting the teaching of Gospel values   
· Developing good relationships based of mutual respect and trust   
· Supporting partnerships with families, sharing behavioural concerns and incidents   
· Recording any behavioural incidents via the school’s online form   
· Supporting class teacher’s daily routines 
· Providing interventions for pupils with ALN.   
· Being a good role model for all children   
· Following school’s stages of consequences and reward system   
· Foster a sense of high self-esteem in all learners   
· Show respect, kindness and compassion towards learners   
· Encourage a calm and positive atmosphere   
· Teach and enforce the school rules   
· Uphold the school behaviour policy   
· Communicate clearly with class teachers of incidents of unacceptable behaviour.   
  


Governing Body Responsibilities   

· Agreeing and evaluating the effectiveness of the school’s behavioural policy
· Supporting headteacher with particular disciplinary issues.


  
Headteacher and Leadership Team Responsibilities   

· Day-to-day authority for implementing the school’s behaviour policy   
· Supporting staff in the implementation of the behaviour policy   
· Recording keeping of all reported incidents   
· Responsibility for giving fixed-term exclusions   
· Responsible for the health, safety and welfare of all children.  






THE RIGHTS & RESPONSIBILITIES OF ALL WHO WORK IN OUR SCHOOL Home school agreement 
	Rights
	Responsibilities

	Children
• To be able to learn to the best of their ability • To be treated with consideration and respect • To be listened to by adults in school 
• To know what is expected 
• To feel safe 
• To be treated fairly 
• To have their achievements and efforts recognised 
• To be able to participate

	Children
• To treat others with consideration and respect 
• To listen when it is others’ turn to talk 
• To follow instructions from all staff 
• To sort out difficulties without making matters worse 
• To ask for help when it is needed 
• To do your best and let others learn

	Staff
• To be able to teach to the best of their ability • To be treated with consideration and respect by children, parents and colleagues 
• To feel safe
	Staff
• To create a safe, calm and stimulating environment in which the children can learn 
• To implement the behaviour guidelines consistently 
• To treat the children with respect 
• To communicate regularly with parents 
• To provide work at an appropriate level 
• To recognise and reward achievement


	Parents
• To be sure their children are treated fairly and with respect 
• To know their children are safe 
• To be able to raise concerns with staff 
• To be told when there are difficulties 
• To know their children are learning and making good progress
	Parents
• To get the children to school on time, ready and equipped to work 
• To treat other people’s children with respect 
• Talk to the children about the things they learn in school 
• To tell the teachers if the child is experiencing difficulties at home or school 
• To support the school behaviour policy and procedures





Signed: ______________________________________________ 







Monitoring the policy
The headteacher monitors the effectiveness of this policy on a regular basis. She also reports to the governing body on the effectiveness of the policy and, if necessary, makes recommendations for further improvements.
The school keeps a variety of records of incidents of misbehaviour. The class teacher records behaviour concerns on My Concern. The headteacher monitors these concerns and takes appropriate action.
The headteacher keeps a record of any pupil who is suspended for a fixed-term, or who is permanently excluded.
It is the responsibility of the governing body to monitor the number of exclusions, and to ensure that the school policy is administered fairly and consistently.

Review
The governing body reviews this policy every two years. They governors may, however, review the policy earlier than this, if the government introduces new regulations, or if the governing body receives recommendations on how the policy might be improved.


	Monitoring and Review  

	Policy  
	Behaviour Policy  

	Created on  
	

	Last updated on  
	 December 2025

	Approved by  
	Governing Body 

	Adopted by Full Governing Body on  
	February 2026

	Scheduled review date  
	February 2028

	Head teacher’s signature and date  
	L M Harris  13.2.26  

	Chair of Governor’s signature and date  
	L M Roberts 13.2.26  


	   
	Step 
	Action 
	Possible behaviours 
 
	Category 

	1 
	Reminder 
	A look or a quiet word. This may happen several times. 
 
	Chatting; calling out; swinging on chairs; wandering around classroom; talking when others are talking; making noises; interrupting/distracting others; making faces/gestures; tapping pencils. 
	Low 

	2 
	Verbal warning 
	If you continue to… you will be expected to ‘pay back’ * minutes (this can include time out/missing of playtime) or move peg down using class peg system or move place. 
	Repetition or escalation of behaviour 
 
	Low 

	3 
	‘Pay back’ time 
or 
Move Place 
	Tell child they will ‘pay back’ * mins of learning time              (this can include time out/missing of playtime).
	Continued repetition or escalation of behaviour as outlined in step 1 and 2.
 
	Low 

	4 
	Time out 
	Child sent to another classroom with work to do, to calm down. 
 
Parent informed at end of day by teacher. 
	  
 
 
 
	Medium 

	5 
	Visit Deputy or SLT member
	If child is sent to another class twice in one week they are sent to Deputy or SLT member for final warning. Staff to contact parents
	As above 
 
	Medium 

	6 
	Meeting with parent and class 
teacher 
 
	If a child is sent to another class more than three times in one week 
a meeting is set up with parents and class teacher.  
Headteacher informed. 
	As above 
 
	Medium 

	7 
	Visit 
Headteacher 
	If a child persistently has ‘pay back’ or takes part in dangerous or abusive behaviour they visit the Headteacher. 
Parents informed at the end of the day by teacher. 
	Persisting in any of above (Mid) having been asked to stop; swearing; leaving classroom without permission; stealing; breaking/damaging property on purpose; hitting/kicking/punching; fighting; throwing objects to hurt someone; racism; bullying. 
	High 

	8 
	Headteacher meeting with parents 
 
	 
	If the Headteacher feels it is necessary a meeting 
will be arranged between parents and 
Headteacher 
	High 

	9 
	Exclusion (Internal)
	Child excluded from classroom. 
	If the Headteacher feels it is necessary due to persisting high levels of behaviour, a child will receive an internal exclusion – completing classroom-based tasks away from their own classroom.
	High 

	10
	Exclusion 
	Child excluded for fixed term. Child excluded permanently.
	See local authority guidelines
	High


                                                               Hierarchy of Sanctions                                                Appendix 1
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